THE ART OF CHAIRING

Welcome to the Guide

From control to calm authority; leading through clarity, connection, and collaboration..

English Oak, Blaise Castle Bristol
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Chairing isn’t simply about running a meeting. It’s a living metaphor for how you lead.

The way you chair a room often mirrors the way you run your business, your team,
even your own thoughts. When done well, chairing becomes a practice in presence,
transforming meetings from routines into reflections of empowered leadership.

A well-chaired meeting doesn’t just get things done; it leaves people clearer, calmer,
and more connected to purpose. It's where performance meets perspective.

Your role as Chair is not to own the meeting, but to hold it.

You're there to create conditions for good thinking, healthy debate, and shared
ownership.

When you do, people feel seen, time feels valued, and decisions feel shared.

Think of it like leading a walk:

You set the pace, keep to the path, and ensure everyone reaches the destination
together, not because you dragged them there, but because you led with clarity and
care.

Great Chairs and great leaders don’t chase outcomes; they cultivate good process. They
know leadership isn’t about having the best idea, but drawing the best from others.

In practice:
1.Invite diverse perspectives; don'’t let one or two dominate.
2.Notice who hasn’t spoken, and bring them in.
3.Keep the conversation balanced, curious, and fair.
4.Hold neutrality, even when you have a stake.

Graceful assertion is your anchor here, confident in direction, light in control. It’s the shift
from my way or the highway to our way forward.
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Every meeting has its own weather sometimes still, sometimes stormy. Your role is to

sense when things drift and gently guide them back.

Practical tools:
1.Keep a speaker’s list to manage airtime.

2.Set and honour time boundaries.

3.Summarise often: “Here’s what I'm hearing...”
4.Notice when a discussion is complete, not every silence needs filling.
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As in nature, stillness brings clarity. g

Momentum matters. Leadership isn’t about endless exploration, it's about helping people

move from talk to traction.

Guide the group to:
1.Recognise when consensus has formed.

«  2.Confirm decisions clearly and visibly.
»’/ 3. Define next steps, owners, and actions.
A decision half-understood is a decision half-made. Clarity is the bridge between reflection
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and performance.
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Your energy sets the emotional climate of the room. Professional. Calm. Courteous.

Curious.
Model the behaviour you want reflected: respect, listening, brevity, balance. If emotions

rise, take a short pause, step outside, breathe, reset.

Calm isn’t passive; it's powerful. When you bring stillness to a group, you give others

permission to think.
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Every meeting benefits from a few simple principles that act as its moral compass:
1.Start and finish on time.
2. Stick to the topic.
3. Listen deeply; speak briefly.
4.Focus on ideas, not individuals.
5.Share the air invite quieter voices.
6.Address disrespect kindly and firmly.

. When everyone honours these, meetings become lighter, faster, and far more human.

You know you've fallen off the chair when you:
1.Dominate the discussion.
2.Confuse control with leadership.
3. Allow repetition, drift, or disrespect to take root.
4.Forget to breathe.

Recover by returning to presence, process, and purpose.
Lead the weather, don’t become it.
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Keep a few steadying phrases ready, small anchors in turbulent water:
* “Are we ready to make a decision?”
* “Let’s hold that thought for the next agenda.”
o “We're off track, shall we return to the question?”
* “We haven’t heard from you yet, what’s your view?”
* “lt sounds like we’re circling the same point, shall we move on?”
e “Let’s take a short pause.”

Simplicity brings authority.



>’< After every meeting, pause for five quiet minutes:
’ 1.Did everyone have space to contribute?
/ 2.Were decisions clear and owned?
' 3.How did my tone shape the room?
1 4.What will | do differently next time?
\

: Leadership presence grows through reflection, not repetition. Chairing offers a microcosm

*V\ for leadership performance: how you influence, empower, and balance confidence with
', humility.

\\
Chairing, at its best, is leadership distilled. It's where calm authority, clarity of purpose, and

collective empowerment meet.

When you chair with awareness, you don’t just guide a meeting. You model what high
performance feels like: clarity without control, direction without dominance, presence
without pressure.

You inspire confidence in others and remember your own capacity to lead with grace.

“How can | chair with the calm authority of nature, grounded like the oak, open like the
sky, and steady like the flow of a river?”
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https://theoutspire.com/
https://www.instagram.com/the_outspire/
https://www.linkedin.com/in/simonhawtreywooreoutspirecoaching/

